
Student Union Assembly Meeting Minutes  

April 3, 2018 

 

Assembly Members Present: Maxine Jimenez (President), Alice Malmberg (VPIA), Judith 

Gutierrez (VPEA), Katherine Le (VPDI), Jessica Xu (VPAA), Lauren Woo (Cowell), Natasha 

Bramer (Cowell), Cameron Elliot (Stevenson), Katie Keeshen (Stevenson), Zach Klieman 

(Stevenson), Saalini Sastry (Crown), Jaime Doran (Crown Alternate), Alicia Freedman (Merrill), 

Kimberly Balmorez (Porter), Quinn Chalmers (Kresge), Ian Gregorio (Kresge), Jos Dubon 

(Kresge), Ayo Banjo (Oakes), Thomas Ramirez (Rachel Carson), Matthew Forman (Rachel 

Carson), Stephan Edgar (Nine), Vignesh Iyer (Nine), Jonathan Kung (Ten), Liam Staninger 

(Ten), Claudia Flores (Ten), Martha (MEChA), Max Lyon (Prism), Fatima Mohammad (MSA) 

 

Assembly Members Absent: Tamra Owens (VPSL), Keshav Kumar (Cowell), Sabina 

Wildman (Crown), Miranda Huezo (Merrill), Emma Cunningham (Merrill), Ted Jaich (Porter), 

Ivan Aviles Reyes (Porter), Yonatan Melesse (Oakes), Arvind Vallabha (Oakes), Angel Solorzano 

(Rachel Carson), Samantha Sanchez (Nine), Nikolasi Niumeitolu Saafi (APISA), Raymond 

LeBeau (SANAI), Kaitylyn Hall (BSU), Alexcis Delos Santos (Bayanihan), Angad Singh Dhadda 

(SSA) 

 

8:01 PM Call meeting to order 

 

8:01 PM Roll Call 

 

8:04 PM Approval of the Agenda 

 

Vignesh: Motion to Approve 

Katherine: Second 

 

No Objections, Agenda is approved 

 

8:06 PM Approval of the Minutes 

 

No minutes 

 

8:07 PM Announcements and Public Comment 

 

Jessica: My office is facilitating the Classroom and Lecture Availability Student Survey (CLASS) 

in the next two weeks. It will launch tomorrow and is really useful data that we present to the 

administration, please  take it. 

 

Patrick: [CALPIRG] kick off next Wednesday night at Cowell Conference Room at 7 PM. One of 

their bigger events is a voter registration drive. First Coalition meeting will be this Friday at 3 

PM, followed by a training by a county clerk on how to register people to vote.  



 

Katherine: Diversity Commission meeting every Monday from 2-3pm at Cervantes and 

Velasquez Conference Room 

 

Ian: PRIDE is this quarter, which is an annual LGBTQ+ event. Kresge is putting together 

request form and volunteer form. Please talk to Ian if you’re interested 

 

Emma: Campaign manager with Fund for the Public Interest, we have full-time paid campaign 

staff for summer jobs this summer. We’ll be working with Environment America and U.S. PIRG. 

 

Max: I have tenants’ rights pamphlets that were prepared by SUHWG, RA’s and CRE’s. Legal 

rights workshop is held by Students United with Renters April 7th, 12:30 PM at 517 Mission 

Street.  

 

Noah: Office Hours are Tuesday from 6-8 PM at Stevenson Coffee House or Student Union. 

SOFA is likely going to be next Friday. Reach out to student organizations if they need money. 

Budget Committee meets every Wednesday 4-5 PM.  

 

Jane: Office hours Wednesday 12-1 PM. Talk to Jane about new name tags. 

 

Jessica: Last This is my last SUA meeting because I have a scheduling conflict, so I’ll be having 

six hours of office hours this quarter: Wednesdays and Thursdays from 5-8 PM in the SUA 

Office. 

 

8:15 PM Strategic Academic Plan 

 

Martin Berger: Introductions of Andrea Cohen, Professor of Literature, Gwynn Benner, and Jaye 

Padgett 

- Brief overview and time for questions and comments about SAP 

- The Strategic Academic Plan is a new plan for our campus that EVC Tromp wanted to 

create after she arrived. It’s based off of an old Plan, Envision, that focuses on how we 

should organize the entire campus. Envision decided we should have a Strategic 

Academic Plan 

- CP/EVC consulted with campus leadership and Academic Senate and started the SAP at 

the beginning of the year 

- Three main aims: 

- Allow faculty to come together across divisions to do work together  

- Overcome barriers across divisions 

- Ideally will improve teaching as well 

- Develop academic program for more interdisciplinary collaboration, bring 

faculty together 

- Identify internal structural barriers to doing work on campus, as students, 

faculty, and staff 



- Currently, 200+ barriers listed 

- Academic Senate will discuss and vote on the most pressing barriers that 

most urgently need to be addressed 

- Better job generating external resources to generate resources for this campus 

- We have a resource shortfall from the state. Tuition is increasing 

- How do we do more with less, and find alternative revenue streams? 

- We need more money to fund this institution 

- This is a strictly academic plan. Things like housing, food insecurity, and other student 

success issues are not encompassed by the SAP.  

- That is why Vice Provost of Student Success Jaye Padgett is here 

- Housing, food insecurity, etc. are involved in student success but do not strictly 

pertain to SAP  

 

Zach: can you elaborate more about funding outside of state funding? 

 

Martin: I don’t have specifics. An example could be doing more 4+1 programs where you can 

tack on a master’s degree. Awareness that there should be more partnerships with corporations 

and not-for-profits. CP/EVC is committed to not chasing these sources for dollars--CP/EVC will 

make sure that the values align with ours. Also curricular inefficiencies -- a lot of curricula for 

courses could be used across majors and divisions. Can we use under-enrolled classes from one 

major to help support others? 

 

Vignesh: Question regarding faculty diversity. My concern is that within this timeline, because it 

is slated to end by the end of the academic year, is there any concern or initiative to address that 

lack of diversity? Another concern relating to state divestment, faculty are being lost to private 

schools due to lack of competitive pay. Is this funding structure enticing enough to bring new 

faculty in, and prevent existing ones from leaving? 

 

Martin: Office of Vice Provost of Academic Affairs oversees faculty recruitment and retention. 

Diversity of faculty should mirror diversity of students. Tenure means faculty are here for longer 

than students are, so diversity of faculty doesn’t reflect diversity of students. Work on implicit 

biases and how they affect our hiring and decision-making processes along gendered and racial 

lines. When a faculty member applies for a job, traditionally they submit a letter of interest, 

statement on research and statement on teaching. Now, we are all requiring a diversity 

statement as well that will be taken into account. Some faculty rejected this at the beginning, but 

we still require it because it’s important and we want to hire people who are thinking about 

diversity. We also want to ensure that when we hire white faculty, they are mindful and aware of 

diversity issues. This shows diversity isn’t an add-on; it’s crucial to the university. Competing 

with private schools is really difficult, especially with STEM professors (since we usually build 

them labs that cost several million dollars). This makes it hard to compete with schools like 

Stanford and USC that have much more money, but we are trying to work on that as well. 

 

Vignesh: Are numbers available on the effectiveness of the fair hiring trainings? 



 

Natasha: Question about the time sensitivity of our comments. Do we have time to take this back 

to our spaces and email you with our concerns? 

 

Martin: Yes, my email is maberger@ucsc.edu 

 

Jaime: There was an strategic academic plan that failed a couple years ago, why is this one 

different? 

 

Martin: Last academic plan was in 2008. It had a lot of great ideas in it, but it was produced 

from the mindset of here are a lot of great ideas that we will execute when the state gives us a lot 

of money. Many things in that plan never came into fruition. When CP/EVC came in, she was 

aware of planning fatigue on this campus and people don’t feel satisfied, and frequently we shy 

away from making difficult decisions. In order to push ourselves forward as an institution, we 

must make hard decisions and we must act on things that are outlined in the plan. Martin did 

not want to be the author of a plan that just sat on the shelf, CP/EVC promised a commitment 

from the Chancellor that a plan would be written that will be implemented.  

 

Katherine: Could you touch on the role of the consulting firm, Entangled Solutions, throughout 

the process? 

 

Martin: First time we’ve hired a consulting firm, difficult decision. CP/EVC decided to do this 

because we haven’t implemented plans well in the past, and Entangled Solutions is known for 

creating an implementation plan. CP/EVC wants to hold Deans/Department Chairs accountable 

for implementing this plan. People are concerned that the consultants want to sell us stuff; 

CP/EVC says we aren’t buying any additional products from them. They are just guides to help 

us with the process. 

 

Max (PRISM): Extend resources--Could you specify what resources specifically? 

 

Martin: Internally, from natural growth of the campus, either because more students come than 

were expecting to or from mandates from UCOP, we have a certain pool of money from natural 

university growth. With that pool, we are trying to decide which academic areas we can boost 

financially. Academic areas are not specific programs--it’s about thinking of broad academic 

areas that transcend academic divisions. We also need to consider supporting additional faculty 

and support staff. Those are the kinds of reallocations we are thinking about internally. 

 

Max (President):  I wanted to talk a little bit about the process of the SAP. A few students were 

there at the meeting during finals week. We are worried about the level of representation from 

students and timing. Students and faculty struggle with timing, especially during finals week. In 

the Future State Design Workshop, you talked about those principles, and I was wondering if 

you could talk about that here. Also, what actual leverage do we as students, have? If we were to 

tell you all feedback, what weight will that have. I know that you all have reached out to SUA and 
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the Big 5 Ethnic Orgs, but that may not be enough. Some students may not understand what 

you’re saying with all this stuff about faculty. How can we make this stuff more accessible to 

students when you have these kinds of meetings? 

 

Martin: I’m open to trying to make SAP discussions more accessible to students in the future. 

The open campus workshop that we held during finals week was challenging for students to 

come to. It’s hard to hold events during the quarter system because of limited time, especially 

while working around midterms and finals. We try to sprinkle major events/forums throughout 

the quarter to ensure that everyone can come to events. We’re in the process of sending out a 

second survey for undergraduate and graduate students in the coming weeks to get more 

feedback from students. Faculty and staff also ask me how they can assert power in this plan. We 

try to listen to every voice when developing this plan in order to account for as many people as 

possible. Ex: List of academic barriers at UCSC was developed through feedback sessions with 

students, faculty, and staff. 

 

Max (President): I’m curious about the design principles that we mentioned during the open 

campus workshop. Will those be discussed at any other events? 

 

Martin: I think so, we’re definitely not leaving students behind; principles will be shared campus 

wide. Promote diversity among faculty, staff and students is a general overarching principle. We 

want to make sure these principles are actionable, so they actually get implemented. 

 

Jaye: I wanted to add to what Martin said about finding external funding sources. We are 

looking at grant opportunities from the government and from foundations. We have gotten 

federal government grants in the past because we are a Hispanic Serving Institution, and a 

foundation grant from the Koret Foundation to fund research opportunities for graduate 

students. 

 

Alicia: Are you looking at changing class times again? They’ve been shortened several times. Are 

you trying to get some of our time back? 

 

Martin: This has more to do with shrinking classroom capacity and over-enrollment. We can’t 

really change this right now. 

 

Alicia: Who will be responsible for identifying other funding sources? 

 

Martin: Won’t have anything in the plan where we’re assigning something to the individual. No 

title attached to it, raising money is spread across responsibility 

 

Alicia: How will raising money be improved? 

 



Martin: They are already doing this, performance evaluations have not been specifically been 

linked to dollar amounts. In the past: you need to raise external money; now is more metric 

driven because we have not achieved wanted results. We can definitely do a better job 

 

Cameron: Name some top priorities 

 

Martin: Can’t name top priorities but I can give specific examples 

 

Cameron: Can you state your timeline? 

 

Martin: There are some issues that have been identified that need to be addressed. Team 

teaching is exceedingly difficult on this campus. Some of my most satisfying memories are of 

team teaching. ONe professor does not have all the answers so students have the ability to 

decide who is best to address their questions. We have problems across the same classes. 

Departments are leery of making certain seats available to students of other departments. We 

are going to look at what is most important to eliminate of the barriers. 

 

Cameron: These sound very faculty sided, not student sided. I know many students are worried 

about textbook costs, etc. 

 

Martin: Textbooks are importa3nt but not what we’re focused on  

 

Jaye: Awareness about faculty has been growing but there’s still a lot of . problems. 

Collaboration with CALPIRG for open source textbooks and lending library. 

 

Martin: A lot of people have complained that years ago, every student could get research 

experience. It is less and less a possibility as we’ve grown. We are working on experiential 

opportunities are meaningfully available to those who want it. It is now emerging as a priority as 

there have been a lot of support for it 

 

Alice: Earlier, I heard that survey was being sent out to only a select few of people; are you 

sending it out as a campus wide survey or just to a select group 

 

Martin: We are sending survey to everyone with UCSC email. If anyone has any ideas as to how 

we can promote it further to get more responses, I would love your tips.  

 

Vignesh: Is the SAP scrutinizing the values of the UCSC because the educational experiences can 

be different based on students backgrounds? 

 

Martin: marlene wants faculty to know that they are teaching students that are vastly different 

from those here 20 or 30 years ago. It used to be the richest campus ever, it is now not. The 

diversity of students we have is great but they have different needs, so we need to meet those 



needs. We are acknowledging that we have made strides in the past years but we are not there 

yet 

 

Jaye: Our central role for division and campus is equity. Educational outcomes are not just 

grades and graduating but opportunities to go to grad school, etc. Another culture change that 

we have been working on is understanding that student success is an institutional responsibility 

not just a student responsibility. It used to be the students problem if they succeed or not, but 

now it is not like that. Work we’re doing is towards student success.  

 

Jessica: Motion extend time by 15 min 

 

Judith: Second. 

 

Vignesh: It’s the university’s responsibility to know what the students don’t. This is more faculty 

focused, but is there anything that we as students can do/is there some program for students 

that would help them acclimate to college.  

 

Jaye: There are a lot of programs, it’d be hard to list everything, if you want to reach out to me 

then I can connect you to people who can tell you more. There are definitely programs that help 

bridge the experience from high school to college. Please contact Jaye for more information at 

padgett@ucsc.edu  

 

Max (President): I was wondering about a previous survey, that was apparently facilitated by an 

outside group. Students in that group asked to look at the survey before it was rolled out, but 

they were never able to see it. Would students be able to see surveys before they are rolled out? 

Students are important, they deserve more power in what occurs on campus. I’m also asking if 

the emails can be more accessible to students. I read them but other students just gloss over 

them because there are a lot of words; is there a way to make those more accessible? I came here 

because it’s a public university, so I would like for there to be less focus on outside donors and 

private money, and more effort to fighting the state for money.  

 

Martin: I agree that we need to keep lobbying in Sacramento. UCOP has full-time lobbyists who 

are working to Fund the UC, but we still get less money every year. It’s not an either/or -- but we 

do need to identify alternative revenue streams. I can’t quantify how much power students have, 

but we seriously do want input from students. Please take the survey. Faculty are here for 

students. The survey question about getting input; we have very short turn around times 

between rolling them out; I would love to share it with you before it is rolled out, but I only have 

24 hours and thus they must be approved quickly 

 

Elisa: Does Entangled Solutions have planning experience with other universities? 

 

Martin: Yes, the work with what is considered “R1” universities (research universities) such as 

Yale, University of Texas, Arizona State, UC Davis, etc. 
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Elisa: Is there a way to see the student or faculty feedback on their profess at other universities? 

 

Martin: They said our process is the most open one they’ve seen. We’ve changed in response to 

the fact that the community wanted to have more a voice. 

 

Elisa: Does HSI grant money go straight to Division of Student Success or hispanic student 

success? 

 

Jaye: There are two ways to qualify for HSI status, 25% of students must be Hispanic-identifying 

and it must be a public university. Most things we do with this money (outreach to prospective 

students, tutoring, etc) help all students, not just Hispanic students. 

 

Alicia: Yield. 

 

Judith: 90,000 more students enrolled in UC since 2000, but divestment in state funding. Is 

there any way UCOP is also including more budget asks in its lobbying efforts besides just 

funding for students’ basic academic needs? 

 

Martin: we are constantly asking for money, but it’s never enough. We actually hired Janet 

Napolitano because she had deep experience navigating complex political bureaucracies.  

 

Ayo: Finding other resources is important but also stressing the importance of other 

underfunded services. Maybe Martin should pay students to table or provide a prize to increase 

participation.  

 

Martin: I will take this to the CP/EVC to see if we can incentivize or do better outreach. Again, 

student success programs are not part of the SAP, although they are important. 

 

Jaye: We would love to have more outreach, but when students call or go to CAPS, for students 

who have urgent need, they’re not waiting 21 days. I have more explicit stats but i don’t have 

them all in my head.  

 

Jane: Thank you so much for coming, Jaye’s email is padgett@ucsc.edu.  
 

9:20 PM Cultural Arts and Diversity Resource Center Residency Resolution  

 

not present 

 

9:21 PM Emergency Medical Slugs and Kappa Gamma Delta Presentation 

 

Want funding for a basic life support class for 100 students this quarter.  Class cost = $6,000 

($60 per student). Books = $20/each ($1o0), Snacks: $100 
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Total Cost for spring quarter = $6,200 

- Basic Life Support Course trains participants to identify and treat several life threatening 

emergencies and provides teamwork and leadership development experience. 

- Response time for emergency on campus = 6 minutes, which is dangerous in 

emergencies. Training more people on campus (in CPR etc) will reduce this risk. 

- OPERS offers similar course for $67. Average cost = $60-$100 in Santa Cruz area. We 

want to provide this for free. 

- UCSC would be the first college campus to have the majority of students CPR certified. 

Currently, RAs aren’t even required to be CPR certified. 

- EMS and KGD have certified 75 people so far this year, but they had to pay out of pocket, 

which is restrictive. 

- KGD is a pre-professional health sorority, philanthropy, volunteering, etc. Focuses on 

academics, volunteering, professionalism, and career building.  

 

Jamie: You said you were going to do 50 books at $20 a piece. Your numbers are wrong. How 

does this affect your budget? 

 

Presenter: That was a math error--my bad. We are trying to get the actual course funded, not 

necessarily the books. Books can be funded through donations. We can ask students for a 

“suggested donation” of $5 when they sign up for the class to help fund books. 

 

Jamie: What is the application process? Is there priority for student leaders? 

 

Presenter: we are still hashing out details. This will be ironed out later. We don’t want to limit 

our students so it’s not restricted by any means.  

 

Zach: Motion extend time by 10 minutes. 

 

Vignesh: Second. 

 

Max (PRISM): If you want this to be accessible to all students, how will you prioritize 

enrollment? 

 

Presenter: We’re working with Defib This in downtown Santa Cruz. We can potentially hold 3-4 

classes back-to-back in one day. We cap each class at 15 people, but we can have multiple 

courses (one just for RAs, etc) because Defib’s schedule is flexible. 

 

Presenter: The greek orgs have come together and have come to the decision that we prioritize 

the community more than the orgs themselves. We are working together to get as many people 

as possible, we are not prioritizing anyone over others, we are trying to be as inclusive as 

possible to every student, not just ourselves.  

 



Ayo: Thank you for coming in. I was wondering if you’ve searched through academic 

departments for funding? 

 

Presenters: Our funding has been primarily self motivated. We received ~$1,400 from Giving 

Day, which will help some but not many. We have applied each quarter for SOFA and have not 

received any funds at that time. We are not just asking y’all for funding, we are looking at other 

options 

 

Ayo:  Are you collabing with OPERS?  

 

Presenter: the course that we’re offering is the highest certification you can get, we are not 

working with OPERS. THis is used often times in healthcare. Being a medical group, this highest 

level resonated with us; it also ended up working out as it is the least expensive. We are 

therefore not working with OPERS because we want the highest certification 

 

Presenter: We also want the highest certification because it’s spring and it will help people who 

are becoming camp counselors, etc. We want to provide the highest level for them 

 

Jonathan: Are you saying that the biggest (?) 

 

Presenter:  Our primary goal is to make SC the safest place possible, because we are fairly 

remote. There is a high chance that there may be an emergency in the vicinity of you. We want to 

be able to respond effectively. Prior to taking this course, if I were in an emergency situation, I 

would not have been able to respond. Now that we have taken this course, at the very least, we 

are helping prevent the bystander effect 

 

Jonathan: I am concerned of what are the odds that someone is actually there to help out? 

 

Presenter: Moving forward the number of people certified might change from 100 to 1000. The 

chances of someone stepping in is much higher because of this course. We want to find a long 

standing funding to help grow this. 

 

Presenter: Want to increase number of people in situation that can possibly help in an 

emergency. People who aren’t trained want to help, but they often end up doing more harm than 

good, so we want to make sure people are trained to properly help. 

 

Jamie: Motion to extend time by 10 minutes. 

 

Claudia: Second. 

 

Alicia. How are you advertising this position? 

 



Presenter: We’re flyering bus stops and making Facebook events and Instagram posts. We will 

have people sign up through a Google form. When we did this during Fall Quarter, all of our 

spots were filled after a few hours. Emergency Medical Slugs is also present at all large campus 

events, and we always get more interested people at these events. 

 

Natasha: Have either of you donated to the funding pool that is required for having a class? 

 

Presenter: Our org does not get much money. It is hard to donate a lot of money to the CPR 

course, but we have donated some money to help fund students get certified. However, long 

term it is hard to donate much money to help certify people outside of our course.  

 

Presenter: the only money we get is from limited fundraising, and this it is difficult to donate 

much money to help students become certified from OPERS. We are continuing to try to 

fundraise but it is difficult to gain the funds. 

 

Katherine: Do you outreach to other funds to try to gain awareness that this is available 

 

Presenter: Yes, of course! We want to make this as transparent and available as possible. We 

don’t know how to approach this without adequate funding, so it’s been a balancing act, but once 

we get more secure funding, we will do a wide sweep of different orgs and areas 

 

Ayo: I appreciate your passion. When i got back from SLC there was an incident that happened 

at Oakes, and a guy was skateboarding and the back of his head hit the cement. I didn’t know 

what to do in the moment. In this CPR class, I could’ve helped him. I think this is really 

important, and if we used this story, we could show how important this is, and we could get 

more funding, so I would love to talk to y’all more if I could get your contact info.  

 

Presenter: This course is not just CPR, we’re focusing ABC’s (all major life threats) and this 

course would teach you how to prevent someone from having serious life injuries 

 

Zach: First of all, thank you so much, i appreciate  your passion. I took a CPR class a while ago 

and i think it’s really important. I have since forgotten a lot of what i learned in that class. How 

does this class promote information retention, so someone will be able to retain what they learn 

in the class over time? 

 

Presenter: AJ, who set  the guidelines for this class, is always changing the course guidelines, as 

CPR is constantly changing. Every CPR course is a 2 year validation. ALso, as being a medical 

org, we are constantly pushing focus on what you can do in an informal way. If we take on this 

project, it is our top priority to help this class grow and keep info up to date. It is ultimately up to 

the person who is CPR certified to continually renew your certification. These classes are quick 

classes where you learn a lot. The best thing about it is if you don’t remember anything, all of 

what you learned that day, 3 years later if you remember just one thing, it is very helpful.  

 



Presenter: Say you don’t get certified, you’ll know what feels wrong or right years later because 

you spent four hours doing the movements. You get a lot of practice from the class and you’ll 

have the skill to remember this feedback later on. If the situation came up, I would know if I was 

doing something incorrect, because I can remember the feelings from the little visual keys. 

 

Jane: Out of time, I have 3 people on stack. Please only extend time if you’re sure your question 

has not been answered 

 

Stephen: Motion to extend time by 5 minutes.  

 

Jamie: Second. 

 

Stephen: You acknowledged that you’re a smaller org, you might not have the foundational 

support to get this off the ground. Have you tried reaching out to other services to get 

support/staffing/funding to help grow this program.  

 

Presenter: it is something we’re looking to going forward. We do work closely with the UC Police 

Dept. That is where the CPR training often occurs. That is a really great suggestion. 

 

Presenter: We want to make sure this event is something people want to see. We want to show 

others however that this is something people are interested in, not just an idea. We want to have 

credibility to show bigger orgs.  

 

Jamie: You said you’d be reaching out to other orgs, can you only reach out to cultural centers. 

Have you considered to take recordings of the trainings, etc so people have things to go back to 

after their training.  

 

Presenter: We work on informal training sessions within the org, we can definitely create info 

packets/videos to give out to those who take the course 

 

Presenter: We can also make a PDF for people to take with them after being trained so they’ll 

always have those resources together 

 

Max: I know you’re trying to do this long term. I’ve had faculty sponsors that would help people 

have more long term programs, so i’ve reached out to mine.  

 

10:00PM: APAHE Funding Deliberation 

 

Requested $2,500. 

 

Kat: Programming has approximately $31,000 

 

Noah: We actually have $25,698.96 



 

Cameron: When we fund big events like this, we want to see people come back afterwards to 

share their knowledge in some form. This was raised at Stevenson Student Council. 

 

Maura: I just learned from SOAR that people who receive SOFA funding have to submit a one 

page report about something SOFA funded. SUA should decide whether or not there should be a 

threshold for this requirement. Noah and I can decide how we are going to follow up with people 

who we’ve funded this year. 

 

Max (President): A lot of people going are student leaders, meaning they will use what they learn 

in their spaces to help their communities. 

 

Jamie: Motion to fully fund $2,500 from Programming and we address this issue of following 

through with events that we fund. 

 

Jessica seconds. 

 

Cameron: Can we stipulate that we enforce the reportbacks from orgs we’ve funded.  

 

Noah: this is the rule already.... 

 

Quinn: Yield. 

 

Vote passes 25-0, we will fund APAHE $2,500. 

 

10:06pm: Budget Report 

 

Noah: Trying to keep this quick. Stripes through things are very boring numbers so i am not 

including them, they’re still in the budget. Most of the budget goes towards paying staff, then 

programming and funding requests. Office and Supplies; we’re doing fine, plenty of money. 

We’ve done Fall and Winter SOFA, Spring SOFA is still coming up so we have not touched that 

money yet. We only have one funding request thus far. Everyone’s budget is doing well, everyone 

is in the budget. The Food Pantry has gotten a $2,000 donation from an anon source. Tamra has 

spent a good amount. We haven’t touched ARUL. Our general fund still has about $8,000 in it. 

Come to the budget committee! Please come. We need 3 reps and an officer. In Student Union, 

Wednesday 5-6pm. Any other questions about budget?  

 

Jane: This couldn’t get quorum last year, except for one meeting. Can we get a show of hands for 

who will come? OKay that’s wonderful.  

 

10:11pm: Closing Remarks 

 



Jane: Closing remarks, if you were late and didn’t sign for when your office hours are, come up, 

if you weren’t here for attendance please come up as well.  

 

Jos: I’m organizing a network event at the Farm for students and alumni. It will be education 

and sustainability. Talk to me if you’re interested. 

 

Alicia: Come talk to be about Title IX stuff.’ 

 

Jane: Meeting adjourned at 10:13 pm.  

 

 


